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CURRENT RESEARCH INTERESTS

My current research interests focus around the following areas where projects are at an advanced stage of research

and review.
a. The dark side of leadership — focus on the impact of abusive supervisison
b. Role of psychological capital and personality in the context of academic performance
c. Deontic motivation — reconceptualizaton of motivation and development of a measurement scale for the
same
d. Organizational Psychological Capital and performance of business groups
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TEACHING INTERESTS
a.  Organization Design
b. Managing Change in Organizations
c. Humna Resource Management
d. Leadership theory
CONSULTING PROJECTS

a.  Organizational restructuring and change intervention design
b. High performance work system
c.  HR audit and HR process enhancement
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