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The ‘special secret ingredient’ that helped the Institute

grow over all these years is the faith in each other,

trust in togetherness and conviction, and commitment

to the Institute. The Institute focuses on  constant

growth and development of its participants, and now

has foreign collaborations with over 40 universities in

16 nations. The Institute stands firm on its mission to

remain contextually relevant and develop socially

conscious leaders, managers, and entrepreneurs who

are determined to contribute to nation-building. 

Prof. Himanshu Rai 

Director 

In its 25th year of excellence, IIM Indore is proud to announce that it has

successfully completed the Summer Placement Process for the MBA class of

2021 - 23. Prominent recruiters from a wide array of sectors offered summer

internship roles to the students. This was an unprecedented summer placement

season, outshining any other to date. The largest and most diverse batch across

IIMs was hired by recruiters offering internships across various sectors such as

Automotive, BFSI, Consulting, E-commerce, Healthcare, IT & Technology,

Manufacturing, Real Estate, Engineering, Media & Entertainment, and

Telecommunication among others. Over 150 recruiters participated in IIM

Indore’s most successful summer placements ever, with more than 30 new

recruiters forging relationships with the institute. 

The average stipend offered stood at INR 2 lakhs, witnessing an increase of 11%

from the previous year. The average stipend offered to the top 100 and top 200

students of the batch was INR 3.1 lakh and INR 2.75 lakh, respectively. The

stipend for the top 100 and top 200 students witnessed a 5% year-on-year

increase each. 
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Leading organ izat ions  in  the  bank ing and f inanc ia l  serv ices
sector  have cons is tent ly  ramped up recru i tment  in  I IM Indore ,
mak ing i t  one of  the  most  reputed campuses  in  the  f inance
domain .  Th is  run  of  qual i ty  cont inued th is  year  and notable
recru i ters  inc luded Avendus  Cap i ta l ,  Ax is  Bank ,  Barc lays ,
Cred i t  Su isse ,  CRIS IL ,  D .E .  Shaw,  Deutsche Bank ,  Goldman
Sachs ,  HSBC,  JP  Morgan Chase &  Co ,  Medtron ics ,  SBI  Cap i ta l ,
The Rohatyn  Group,  and TresVis ta  which  snapped up 20% of  
 the  s tudents .  Exempl i fy ing  the  breadth  of  the  candidates ’
ta lents ,  a  w ide var ie ty  of  ro les  were  of fered inc lud ing
investment  bank ing ,  pr ivate  equ i ty ,  c red i t  r i sk ,  re ta i l  bank ing ,
f inanc ia l  adv isory ,  f inanc ia l  operat ions ,  g lobal  markets ,  equ i ty
research ,  and r i sk  governance among others .

C O N S U L T I N G

I IM Indore  cont inued to  be  a  prefer red dest inat ion  for
consul t ing  recru i ters .  25% of  the  batch  was  of fered ro les  in
th is  domain  by  prest ig ious  recru i ters  such as  Accenture
St rategy ,  Ba in  &  Co ,  Boston Consul t ing  Group,  Delo i t te  Ind ia ,
Delo i t te  USI ,  Everest  Group,  Eversana ,  Ernst  &  Young,  GEP
Consul t ing ,  KPMG,  McKinsey  &  Company ,  Optum,
Pr icewaterhouseCoopers  Ind ia ,  Pr icewaterhouseCoopers  US,
and Redseer  Consul t ing  to  name a  few.  Recru i tment  f rom
marquee recru i ter ,  Boston Consul t ing  Group for  the  11 th  t ime
in  a  row is  a  testament  to  the  cont inued qual i ty  o f
management  consul tants  t ra ined at  I IM Indore .  

F I N A N C E

G E N E R A L  M A N A G E M E N T / H R / O P E R A T I O N S

Severa l  notable  nat ional  and in ternat ional  organ izat ions
extended of fers  for  the i r  genera l  management  and leadersh ip
programmes,  demonst rat ing  the  ca l ibre  and potent ia l  o f  the
inst i tu te ’s  s tudents  in  leadersh ip  excel lence .  On the  operat ions
and HR f ront ,  a  combinat ion  of  t rad i t ional  and new recru i ters
opened prest ig ious  summer  in ternsh ips .  A  few such s ign i f icant
names were  ACT F ibernet ,  Amazon,  Capgemin i ,  C ip la ,
Cummins ,  H industan  T imes ,  JSW Group,  Larsen &  Toubro ,
Mahindra ,  OfBus iness ,  Rel iance ,  Sa lesforce ,  Tata  Steel  and
Vodafone In te l l igent  Solut ions .  19% of  the  batch  took  up
internsh ips  in  these domains .



I IM Indore  mainta ined i ts  pos i t ion  in  the  league of  Ind ian
bus iness  schools  prefer red for  IT  and Analyt ics  ro les  by  top
organ izat ions .  Th is  year ,  recru i ters  repos ing the i r  fa i th  in  the
qual i ty  of  s tudent  ta lent  cons is ted of  Amer ican  Express ,  Baker
Hughes ,  Capgemin i ,  Genera l  E lect r ic ,  Google ,  Hexaware ,  Kotak
Mahindra ,  Microsof t ,  Procter  &  Gamble ,  Optum,  Star  Un ion  Da i-
Ich i  L i fe  Insurance ,  Walmart  Labs  and Wipro .  10% of  the  batch
opted for   h igh-growth  prof i le  ro les  of fered across  product ,
d ig i ta l  technology ,  d ig i ta l  leadersh ip ,  d ig i ta l  t ransformat ion ,  and
bus iness  in te l l igence .  

S A L E S  &  M A R K E T I N G

I IM Indore  has  a lways  been counted amongst  the  most  coveted
campuses  for  Sa les  &  Market ing ,  and the  t ryst  cont inued th is
year  wi th  the  max imum number  of  o f fers  (26%)  be ing made in
the  domain .  The season wi tnessed par t ic ipat ion  by  lead ing
companies  inc lud ing AB InBev ,  As ian  Pa ints ,  Atomberg
Technolog ies ,  Coca-Cola ,  Dabur ,  Dr .  Reddy 's  Laborator ies ,
Everest  Indust r ies ,  G laxoSmithKl ine  Pharma,  H industan  Un i lever
L imi ted ,  ITC ,  Johnson &  Johnson ,  Mar ico ,  Peps iCo ,  P i ramal ,
Procter  &  Gamble ,  Samsung,  and X iaomi .  The ro les  of fered by
recru i ters  ranged f rom evergreen prof i les  such  as  genera l
t rade ,  brand management ,  modern  t rade ,  product  management ,
and sa les  p lann ing to  cut t ing-edge f ie lds  such as  e-commerce ,
communi ty  s t ra tegy ,  d ig i ta l  market ing ,  loya l ty ,  and retent ion
market ing .

I T /  A N A L Y T I C S

S E A S O N  H I G H L I G H T S

For  25  g lor ious  years ,  I IM Indore  has  been ach iev ing ever-h igher
standards  in  management  educat ion .  I t  i s  on ly  f i t t ing  that  in  i t s
s i lver  jub i lee  year ,  i t  sca led impress ive  he ights  desp i te  the
ef fect  o f  the  COVID-19  pandemic .  The leg ion  of  lead ing
recru i ters  on  campus and the  coveted ro les  of fered af f i rmed
the fa i th  of  the  indust ry  in  the  qual i ty  o f  bus iness  leaders  be ing
groomed at  the  campus .  As ide  f rom the  dozens  of  legacy  and
return ing recru i ters ,  f resh  re la t ionsh ips  were  forged wi th  a
record  number  of  new recru i ters  inc lud ing AB InBev ,  Accenture
St rategy ,  Atomberg ,  Coca-Cola ,  Dr .  Reddy ’s  Laborator ies ,
Eversana ,  F l ipkar t ,  H industan  T imes ,  Johnson &  Johnson ,
Media .net ,  Peps iCo ,  Procter  &  Gamble ,  Sa lesforce ,  Tresv is ta ,
and X iaomi .  Growth-stage and la te-stage s tar tups ,  and
emerg ing f i rms recru i ted a  s ign i f icant  number  of  s tudents ,
demonst rat ing  the  inst i tu te ’s  s t rong ent repreneur ia l  d i rect ion .





Abhinav
Narang

Abhishek
Namdeo

Abhishek
Lokhande

Agrim
Yadav

Ankush Khurana Bhaven
Parakh

Charchil Jain Dimple
Vasu

Harish Narayanan Harshita Mishra Jasmine
B

Prathyusha Devi Tekumudi

Preeti Mehta Rikshita Agarwal Sadasiba
Sahu

Sakshi Gupta

Shatakshi Jaiswal Shilpika Verma Sushma Patil Vikhyat Mahaur

Visalakshi Natarajan

Email: placement@iimidr.ac.in
Phone Number: +91 - 731 - 2439658

Website: www.iimidr.ac.in/placements


