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IIM Indore seeks to be a contextually-relevant business school with world-class 

academic standards that develops socially-conscious managers, leaders and 

entrepreneurs. IIM Indore is committed to excellence in management education, 

research, and training, Use of contemporary participant-centric pedagogies and 

teaching methods, presence in emerging segments of management education. 

Established in 1996, IIM Indore is sixth in the family of state-supported 

management schools. Since its inception, IIM Indore has been acting as a leader 

in the field of management education, interfacing with the industry, government 

sector and PSUs. It has been ranked 5th in the NIRF 2019 rankings and has 

received the prestigious Triple Crown accreditation. 

 

 

 

 

 

 

 

The PGP-HRM program at IIM Indore, is the first of its kind in the Institute which 

is well known for being a pioneer of innovative programs. Conducted over a 

period of 2 years consisting of 6 terms, it provides exposure to both academic 

as well as industry facets of Human Resources. The PGP-HRM program’s second 

batch is a diverse mix of enthusiastic participants who are keen to take up 

challenges as future HR Managers. 

The PGP-HRM curriculum has been designed keeping in mind the latest trends 

in Human Resources. This course aims to equip the students with the 

understanding of business rationalities that drive human behavior in divergent 

organizations. 
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  Specialised Courses for PGP-HRM 

1 Introduction to Social Science Research 

2 Industrial Relations  

3 Managing Millennials & Multigenerational 

Workforce  

4 Understanding Behavioural Dynamics in 

Organizations: A Neuroscience Approach 

5 Introduction to Psychometric Instruments 

6 Methods for Industrial and Organizational 

Psychology using R 

7 Social Network Analysis 

8 Experimental Methods in Organizational 

Behaviour 

9 Qualitative Methods  

The First Year 
The first year of the program will provide 

the participants with a holistic view of 

Business Management. The participants 

will study all the domains of 

management including Finance, 

Marketing and Operations serving as 

the foundation on which further courses 

are based.  

To equip the students for a specialized 

understanding in HR which will help 

them during their summer internship, 

they are also exposed to several courses 

like Industrial Relations, Research 

methodologies, R, Neuroscience among 

others. Adoption of case-based 

teaching pedagogy ensures that the 

participants engage in healthy debates 

and discussions over the duration of the 

course. 

As they undertake all the business 

courses jointly with PGP participants, 

they will have a strong understanding of 

business rationalities and how HR plays 

a strong role in creating business value. 
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Specialised Courses for PGP-HRM 

1 T-Group Human Relations Lab 

2 Hogan Psychometric Certification 

3 Design Thinking for HR 

4 SHRM - HRBP Certification 

5 Data Visualization 

6 Artificial Intelligence in Human Resource 

Management 

7 Positive Psychology and Effective Workplaces 

8 Advanced People Analytics 

9 Foundations of Emotional and Social Intelligence 

10 International HRM 

The Second Year 
During the second year, the 

participants will be introduced to the 

finer nuances of the Human Resource 

domain. The participants will study a 

plethora of specialized courses by the 

best academicians as well as industry 

experts. A wide variety of topics are 

covered like Talent Acquisition, Reward 

Management, Collective Bargaining 

and Labor Laws. 

The students will study existing and 

new-age techniques in HR by taking up 

advanced electives like AI in HRM, Data 

Visualization and Advanced Analytics. 

To groom them for workplace 

practices, the students will undergo 

rigorous training in Hogan 

Psychometric Instrument, Design 

Thinking, SHRM HRBP Certification, etc.  

In the form of electives, they will have a 

comprehensive understanding of 

functional areas of HR aided by 

analytical tools and certifications. 
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Summer Internship Program 

Each participant of the PGP-HRM is required to undergo an internship spanning a duration 

of 8 weeks after the completion of the first academic year. Aimed at supplementing 

classroom knowledge with practical insight, the summer internship program enables the 

participant to reflect on their learnings from the first academic year and to move to their 

specialized studies in the second year with greater understanding of organizational contexts 

and issues. The summer internship selection processes typically take place post the 

completion of the first academic trimester (generally towards end of September). The 

internship, which generally spans the months of April and May, is an effective learning bridge 

for the participant in the transition from first to the second academic year. 

 

 

 

 

     

 

Industry Interface Program 

Built into the academic requirements of the PGP-HRM, the Industry Interface Program (IIP) 

is a block fieldwork of 1-month duration after the completion of the fourth academic 

trimester (typically during the month of September). The IIP offers participants an 

opportunity to apply the knowledge of HR domain that they have acquired from studying 

their foundational courses in the 4th trimester. During this one month, the participant is 

involved in a project in an organization, completely immersed in ground realities of the 

workplace and the challenges & constraints inherently present in the daily functions of the 

organization. It is essential that the participants gain a practical perspective to supplement 

the knowledge of new-age practices in corporate behemoths across the world, and the IIP 

delivers in the participants’ learning journey as part of the HRM program. In addition to 

corporate exposure, several students of the program are often located in manufacturing 

plants during their IIP to enable them to understand issues pertaining to industrial relations, 

which is an important aspect of human resource management. 
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HR Conclave 

The HR Conclave at IIM Indore is typically conducted in the month of November every year, 

and witnesses participation from HR leaders from a wide range of industries. Consisting of 

keynote sessions by top leaders from the industry, thought-provoking panel discussions, 

and opportunities for students to engage in informal interactions with industry stalwarts, the 

conclave aims to discuss and help participants reflect on contemporary ideas in 

organizations of today. In the past editions of the conclave, the areas of discussion include, 

but are not limited to changing roles of HR in organizations, future of work, diversity and 

inclusion in contemporary organizations, and advent & possible implications of cutting-edge 

technology in HR. 

 

Guest Lectures, Workshops and Electives by Industry Leaders 

To provide for a healthy mix of knowledge dissemination from academicians and industry 

experts, the program is filled with frequent guest lectures and workshops, spanning over the 

two years of the course of study. These sessions are aimed at providing students with 

practical insight from the real-life experience of a host of industry leaders, while enabling 

opportunities for engagement with the organizations they belong to in the form of projects. 

Several leaders have, in the past, also taken sessions for the batch in the form of credited 

electives on contemporary topics such as International HRM, Advanced People Analytics, 

Emotional & Social Intelligence, Strategic HRM from a CEO’s lens, and Advanced Learning 

& Development. 
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Summer Internship Project 

Areas 

Learning & Development  

Employee Engagement  

CSR 

Organizational Development & 

Strategy  

Performance Management  

Industrial Relations  

HR Technology  

Talent Acquisition  

HR Analytics 

Employer Branding  
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Educational Background

Engineering                        15 Management Sciences     03

Arts                                      03 Science                                04

Commerce                          03 Medical                               01
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Final Placement Recruiters 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  Summer Internship and IIP Recruiters 
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Placement Committee 

Email ID: pgphrplacement@iimidr.ac.in 

 

Team: 

Snigdha Sharma +91-9999857552 

Abhishek Gupta +91-7007124675 

Naina Dasouni +91-7218897826 

Varidhi Agarwal +91-9958101118 

 

Placement Office 

 

Placement Chair: Mr. Aditya Billore  

Email ID: chair-placement@iimidr.ac.in 

Phone number: +91-731-2439553 

 

Placement Officer: Ms. Bhavya Kapoor 

Email ID: Officerplacements@iimidr.ac.in 

Phone number: +91-731-2439662 
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