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ABSTRACT

The thesis examines how the psychological traits of CEOs affect the performance of firms in
India. In study 1, the impact of CEO narcissism on the performance of the firm is investigated,
where the strategic change is a mediator and the board CEO power is a moderator. Based on
Dynamic Capabilities Theory, the study hypothesizes that strategic change initiatives initiated
by narcissistic CEOs and which eventually influence firm outcomes, are motivated by the CEO
power, which either enhances the effectiveness of narcissism or limits it. The empirical
research is based on secondary data. Results show a lack of support for the mediating role of
Strategic Change in influencing Firm Performance for companies headed by a narcissistic
CEQ, and has limited support for a moderating impact of CEO power. Study 2 is a continuation
of the research on the topic of positive psychological aspects of CEOs and their impact on
sustainable firm performance. The study grounds itself in Dynamic Capabilities Theory to
explain that the traits lead to strategic flexibility and long-term competitiveness especially in
dynamic and unpredictable settings like India. The conceptual model explains direct and
indirect cues of positive CEO psychological traits on firm performance. The thesis is relevant
to the literature in leadership and strategic management in that it provides a balanced view of
the psychology of CEO, focusing on the dark and bright traits in influencing the organizational
outcomes. In the practical sense, the results are informative to boards, policymakers, and
leadership development programmes in that it can be recommended that psychological capital
be factored in alongside governance and technical capabilities when conducting CEO appraisal
and development. In general, the thesis highlights the importance of situating CEO
psychological characteristics in the context of emerging-market activities in order to
understand their multifaceted implications on firm performance better.
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